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IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLUMBIA

Joanne Augst-Johnson, Nancy Reeves,
Debra Shaw, Jan Tyler, Cheryl Giustiniano,
Laurie Blackburn, Erna Tarantino,
and Beth Reinke, Case No. 1:06-cv-01142 (RWR)
On behalf of themselves and all others similarly
situated, CLASS ACTION
Plaintiffs,
v.

Morgan Stanley & Co. Incorporated f/k/a Morgan
Stanley DW Inc.,

B i N N N P N e v

Defendant.

JOINT MOTION FOR PRELIMINARY APPROVAL
OF CLASS ACTION SETTLEMENT AGREEMENT

Plaintiffs and Defendant Morgan Stanley & Co. Incorporated (“Morgan Stanley”),
by and through their respective counsel and pursuant to Fed. R. Civ. P. 23(e), hereby
move the Court for preliminary approval of their proposed Settlement Agreement
(attached hereto as Exhibit 1), including all orders necessary to effectuate their proposed
class action settlement. In support of their motion, the parties state as follows:

1. Following substantial investigation and pre-litigation disclosure as well as
extensive arms-length negotiations, the parties have reached a settlement of all claims
asserted on behalf of a class (the "Settlement Class") consisting of:

All women who were employed as Financial Advisors or Registered

Financial Advisor Trainees in the Global Wealth Management Group of

Morgan Stanley & Co. Incorporated or its predecessor(s) at any time
between August 5, 2003 and the date of preliminary approval.

2019403



Case 1:06-cv-01142-RWR-DAR  Document 20  Filed 04/24/2007 Page 2 of 7

2. The Settlement Class meets all of the requirements of Fed. R. Civ. P.
23(a), and should be certified under both Fed. R. Civ. P. 23(b)(2) and (b)(3).

3. The Court should appoint Mehri & Skalet, PLLC, Sprenger + Lang,
PLLC, and Moody & Warner, PC, as class counsel pursuant Fed. R. Civ. P. 23(g)
because such counsel have collectively investigated the claims that are the subject of this
action and negotiated the terms of the Settlement Agreement. Moreover, above-named
counsel are experienced in handling employment discrimination class actions and will
commit the necessary resources to represent the Settlement Class. A copy of the
Settlement Agreement, including exhibits thereto, is attached hereto as Exhibit 1.

4. The parties’ proposed Settlement Agreement was negotiated at arms’
length and in good faith. It is fair, adequate and reasonable in all respects and, therefore,
should be given preliminary approval. The Settlement Agreement includes both
programmatic and monetary relief.

5. The programmatic relief will apply to the Global Wealth Management
Group of Morgan Stanley (“MS-GWMG”) and will remain in effect for five years from
the date that the Settlement Agreement becomes final. It includes, but is not limited to,
the following:

o MS-GWMG will make significant changes to its account distribution
policies and procedures, including reducing reliance on historical factors
and more heavily weighting criteria which reflect recent performance.

o The parties will appoint two industrial psychologists to serve as experts to

develop innovative, meaningful, novel, state of the art programs and to
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make recommendations to improve the attraction, retention, and success of
women financial advisors.

o MS-GWMG will hire a Diversity Monitor who will review data and
complaints regarding account distributions, monitor management training
on EEO policies, and review Human Resources’ investigation and
resolution of complaints. The Diversity Monitor will provide reports to
MS-GWMG and Class Counsel at least twice each year during the term of
the Settlement Agreement.

6. The total settlement amount to be paid by Morgan Stanley within 10 days
following preliminary approval is $46 million. This amount is inclusive of all payments
to Class Members, including Named Plaintiffs, as well as Class Counsel’s past and future
attorneys’ fees and expenses, and the costs of administering the settlement. Morgan
Stanley will also be responsible for paying the employer’s share of applicable
withholding and employment taxes due on individual Class Member awards, which
amount shall be calculated in the future.

7. The distribution of the above-described settlement amount will be handled
through a qualified settlement fund. The entry of proposed Administrative Order No. 1
(attached as Exhibit D to the Settlement Agreement) is required to establish the qualified
settlement fund to receive the settlement funds and invest those funds. Between initial
funding of the settlement and the date of disbursements, interest will accrue on the initial
principal settlement amount.

8. The parties request that the Court approve their proposed form of Class

Notice (attached as Exhibit C to the Settlement Agreement). Pursuant to L. Cv. R.
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